PAGE  
2
John P. Grason


John P. Grason, Ph.D.

5138 Smith Road, Rohrersville, MD 21779

Home (301) 432-6021, Cell (301) 980-3387

john.grason@hhs.gov
Federal Status:  Science Intern, GS-0401-09  7/04-Present

Citizenship:  U.S.

Veteran’s Preference:  none
OBJECTIVE

A position involving science administration at NIH.  Interests include science policy, program management, peer review, and program analysis.    

PROFILE

Ph.D. biochemist and first-year member of HHS’s Emerging Leaders Program with strong interest in using scientific background and analytical skills to ensure that NIH is funding the science most beneficial to the public health, and to make sure that the public understands what NIH is accomplishing.   Focused on transitioning from doing research to playing a role in deciding what research is worth doing.   Science and policy interests are wide-ranging and include everything from basic research, to mental health diseases, to environmental health.  Professional, detail-oriented, with strong presentation and organizational skills.  Through the Emerging Leaders Program, currently developing a broad set of leadership skills and knowledge of working in government.  Rotations have been selected with a focus on gaining experience in all aspects of science administration, including peer review, policy, grants management, program analysis, and budget.  

EDUCATION

Ph.D. Biochemistry, 2003, G.P.A:  4.0

University of Maryland, College Park, MD, 20742

Thesis:  “Allostery in GroEL:  Its Role in the Refolding of Protein Substrates” 

B.S. Biochemistry, 1999, Summa Cum Laude

Lehigh University, Bethlehem, PA, 18015

RESEARCH AND WORK EXPERIENCE

Science Intern – HHS Emerging Leaders Program (ELP), GS-0401-09                       7/04-Present

U.S. Dept. of Health and Human Services (HHS)                             

Home OPDIV:  National Institutes of Health, Scientific Track
Supervisor:  Debbie Butcher (301) 435-6755, Mentor:  Chuck Sabatos (301) 496-0207

Currently engaged in 60-90 day rotations in various OPDIVs/STAFFDIVs in order to gain a broad understanding of HHS missions and priorities.  Participating in training courses arranged by the ELP that address HHS leadership competencies.  Focus is on developing skills in science administration and increasing overall knowledge of the workings of HHS.  

· Rotation 1 – NIH/Center for Scientific Review                                                                             8/04-10/04  

Supervisor:  Dr. Marcia Steinberg, (301) 435-1023

Rotation Accomplishments:

· Gained detailed knowledge of NIH grant review by shadowing and assisting SRAs.  Identified and recruited reviewers, and organized study section meetings.  Attended two study section meetings to gain first-hand knowledge of the peer review process.  Assembled and edited summary statements, which included writing resumes.  Participated in weekly SRA training sessions, and became familiar with IMPAC II and QVR.  Assisted in various administrative functions within the IRG.       

· Rotation 2 – FDA/CDER/Office of Regulatory Policy (ORP)                                                       10/04-1/05

Supervisor:  Jane Axelrad, (301) 594-5400

Rotation Accomplishments:  

· Follow-On Biologics (FOBs) -- The issue of whether or not biologically-derived drugs can be subjected to the same abbreviated approval mechanisms as small molecule drugs is an important regulatory concern for CDER.  Read and summarized a lengthy public meeting transcript which focused on the scientific aspects of regulating FOBs.  Provided a scientific perspective to ORP personnel on issues relating to FOBs.  Read numerous citizens’ petitions from pharmaceutical/biotechnology firms on both sides of the issue and provided ORP personnel with summaries and opinions on the scientific merits of the arguments.  For one particular petition, assisted in formulating an outline to the petition response and assembled scientific responses to several of the arguments posed in the petition.  

· PDUFA Waiver Database – As part of a review of user fee waiver requests under PDUFA, ORP wished to study the record of past waiver decisions.  To make this research more robust, a significant amount of information had to be added to an internal ORP database:  Was responsible for collecting this information and updating the database.  Information was collected from waiver request letters, FDA response letters, the FDA website, and occasionally from the applicant’s website.  Once collected, analyzed data and presented results and conclusions to ORP staff.  

· Rotation 3 - OS/ASAM/Office of Grants Management and Policy (OGMP)                                 1/05-3/05

Supervisor:  Robert Noonan (202) 205-4650

Rotation Accomplishments

· Closely assisted the Director with all aspects of OGMP’s transition from ASAM to ASBTF.  Assembled and continuously updated briefing books to apprise leadership of the transition timeline and progress.  Compiled material to brief ASBTF on OGMP functions and initiatives.  Composed notification memoranda for staff, leadership, OMB, and bargaining units.  Compiled organizational charts and personnel listings.  Collected and summarized budget and contract information.  Attended senior level meetings to apprise leadership of transition details.       

· Wrote transition memoranda detailing OGMP’s history and accomplishments for the Secretary’s personal use.  

· Assembled and wrote OGMP’s Human Resources Succession plan to comply with HHS’s Management Objectives and Strategic Human Capital requirements of the President’s Management Agenda.  

· Reviewed all Congressional Justifications submitted by the OPDIVs to ASBTF for information on which OGMP needed to comment and requested clarifications from the OPDIVs.  

· Assisted the Director in the development of his SES performance plan.  

· Gained an overall familiarity with HHS grants policy and grants streamlining initiatives.  

· Attended several high-level meetings within OS and throughout HHS and gained a wide perspective on HHS management priorities and leadership styles.  

· Rotation 4 – NIH/NIEHS/Div. of Extramural Research and Training/Program Analysis Branch (Upcoming 3/14/05-5/13/05)

· Will assist Program Analysis Branch staff with an expansion of the SPIRES database.  
· Rotation 5 – SAMHSA/Office of Policy, Planning, and Budget/Division of Financial Management (Upcoming 5/16/05-7/22/05)

Post-Doctoral Research Assistant                                                                                     12/03-7/04

Department of Chemistry and Biochemistry, University of Maryland, College Park, 20742

Research Advisor:  Dr. George Lorimer, (301) 405-1828, Salary:  $37,000/year

· Continued a research project begun during graduate study in an effort to provide further insights into the allosteric mechanisms of the molecular chaperone GroEL.

Graduate Research Assistant                                                                                                6/99-12/03

Department of Chemistry and Biochemistry, University of Maryland, College Park

Research Advisor:  Dr. George Lorimer, (301) 405-1828, Stipend:  $18,500/year

· Explored the allosteric structural transitions which the multi-subunit molecular chaperone GroEL undergoes in response to various ligands on its way to assisting protein refolding.   Characterized the concerted motion of multiple subunits in response to ATP using a novel but simple mathematical model that allowed for the prediction of the binding and enzymatic properties of GroEL in response to chemical cross-linking.  Measured the kinetics of critical events in the GroEL reaction cycle in an effort to elucidate the effects of allosteric ligands on the total cycle time.  This research lends support to a mechanism in which GroEL actively unfolds misfolded substrate proteins.  

· Gained extensive experience in protein purification, stopped-flow and steady-state fluorescence, UV/Vis spectrophotometry, HPLC, quantitative gel electrophoresis, and mutagenesis.  

· Presented research on multiple occasions, and developed strong scientific writing skills.    

Undergraduate Research Assistant                                                                                     6/98-5/99

Department of Biological Sciences, Lehigh University, 18015 

Research Advisor:  Dr. Linda Lowe-Krentz, (610) 758-5084

· Completed an honors research project and thesis as part of the Howard Hughes Fellowship program.

· Examined the effects of heparin on the nuclear translocation of mitogen-activated protein kinase (MAPK), in relation to heparin’s ability to inhibit cell proliferation during the progression of atherosclerosis.  

· Developed skills in cell culture and gel electrophoresis.  

SUPERVISORY AND TEACHING EXPERIENCE

Graduate Research Assistant                                                                                                6/99-11/03
Department of Chemistry and Biochemistry, University of Maryland, College Park, 20742

· Trained 5 new graduate students; supervised the activities of 3 undergraduates.

· Wrote and updated SOPs for nearly all equipment and procedures used in the laboratory.  

· Responsible for the inventory of laboratory supplies and the maintenance of equipment.  

Graduate Teaching Assistant 

                                                              Fall 99-Spring 2000

Department of Chemistry and Biochemistry, University of Maryland, College Park, 20742

· Graded exams and assisted students studying first semester biochemistry.
TRAINING

· The Emerging Leader as a Technocrat, February 7-11, 2005

· Program Financial Management (Budget Formulation and Execution)

· Contracting

· Program Development and Improvement (Performance Measurement, Strategic Planning)

· Introductions to OMB, GAO, and E-gov Initiatives

· The Emerging Leaders as Entrepreneurs, December 6-9, 2004 

· Role of Think Tanks 

· Creativity and Innovation 

· Strategic Awareness

· Emerging Leaders Program Leadership Competency Training, October 4-8, 2004

· Leading with Style

· Powerful Communication Strategies

· Effective Networking

· Leveraging Diversity

· Career Empowerment

· Influencing/Interpersonal Skills

· Conflict Management

· Introduction to the Federal Budget Process, September 8-9, 2004

Training cont.  

· NIH Emerging Leaders Retreat (Leadership styles, Emotional intelligence), Sept. 2, 2004

· Trained by NIH in the use of the IMPAC II  and QVR  

· CSR Receipt and Referral training

· Attended weekly SRA training sessions while at CSR

PUBLICATIONS

· Grason, J.P., Gresham, J., Lorimer, G.H.

Setting the Chaperonin Chronometer, In Preparation

· Curien, G., Grason, J.P., Gresham, J., Lorimer, G.H. 

Exploring the Tenets of Nested Cooperativity Using the GroEL Double Cysteine Mutant D83C/K327C, In Preparation

· Isleib CA, Grason JP, Lowe-Krentz LJ

Heparin treatment of VSMCs increases MKP-1 expression resulting in inactivation of MAPK without altering its nuclear translocation.  Mol Biol Cell., 10:1113 Suppl. S Nov 1999

PRESENTATIONS

· Allostery and the functional movements of GroEL.  Talk and poster presented at the Fifth International Meeting on AAA Proteins, Warrenton VA, June 2003.  

· Heparin treatment of VSMCs increases MKP-1 expression resulting in inactivation of MAPK without altering its nuclear translocation.  Poster presented at the 39th American Society for Cell Biology Annual Meeting, Washington D.C., December 1999.

HONORS

· Graduate School Fellowship, University of Maryland, 1999

· American Institute of Chemistry Award, Lehigh University, 1999

· Howard Hughes Research Fellowship, Lehigh University, 1998

COMPUTER SKILLS

Microsoft Office (Word, Excel, PowerPoint, Access), SigmaPlot, KaleidaGraph, IMPAC II, QVR

References, Abstracts, and Transcripts Available Upon Request
