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DATE:

July 30, 2003

FROM:

Director, NCI

SUBJECT:

Human Resources Delegations of Authority

TO:


Deputy Directors, NCI

Division Directors, NCI

This memorandum hereby rescinds and supersedes the April 10, 2003, delegation of authority memorandum to the Deputy Directors and Division Directors, NCI, subject: Human Resources Delegations of Authority.  Pursuant to the authorities delegated to me by the Acting Director, OHRM, in transmittals dated July 26, 2002, and September 19, 2002, I hereby delegate to you the authorities listed on the attached page.

These authorities may be redelegated provided the NCI Director and the Office of Human Resources retain accountability.  Redelegations must be in writing and must be exercised in accordance with all applicable statutes, regulations, and DHHS and NIH policies.  A copy of the redelegation must be retained by the official making the redelegation and by the incumbent of the position to whom the redelegation is made.  This delegation of authority is effective upon date of signature.

      /s/

Andrew C. von Eschenbach, M.D.

July 30, 2003

Authorities delegated to NCI Deputy Directors and Division Directors:

· To initiate and approve all Title 5 appointments, conversions, promotions, renewals/extensions, transfers, and reassignments in the following scientific-related occupational groups: 0100 (Social Science, Psychology, and Welfare Group), 0400 (Biological Sciences Group), 0600 (Medical, Hospital, Dental and Public Health Group), 0700 (Veterinary Medical Science Group), 0800 (Engineering and Architecture Group), 1300 (Physical Sciences Group), and 1500 (Mathematics and Statistics Group), provided total compensation is less than, or equal to, GS-15/ Step 10;

· To initiate and approve Title 5 appointments, conversions, promotions, renewals or extensions, transfers, and reassignments at the GS-12 grade and below in series not identified above (i.e non-scientific series);

· To initiate and approve Title 42 renewals or extensions with no change in compensation; 

· To initiate and approve Title 42 conversions with no change in compensation or pay band.  For example, conversions from AResearch Fellow (VP)@ to AResearch Fellow@ or conversions from a Senior Investigator appointment in one Lab to a Senior Investigator appointment in another Lab may be approved providing compensation is not changed.  Authority to approve changes in pay band (e.g. Research Fellow to Staff Scientist) is not delegated even if compensation is not changed;

· To initiate and approve all renewals of retention allowances with no increase in the rate, provided total compensation is less than EX-I (currently $171,900);

· To approve Title 38 renewals with no change in rate and total compensation remains less than $200,000.

· To initiate and approve IPAs when total NIH portion (base salary) is less than, or equal to, GS-15/10 for scientists, GS-14/01 for non-scientists (appointments or details to NIH only);

· To initiate and approve all resignations and retirements that are not part of an early-out authority; and,

· To initiate and approve all terminations due to expiration of appointment.

