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Shakaria Deanna Johnson
8750 Georgia Ave. #1103B

Silver Spring, MD 20910
Home Phone: (301) 237-6692

Work Phone: (770) 488-5811

Email: Shakaria.Johnson@hhs.gov

Date of Birth: 

SSN: 

Citizenship:  United States

Civil Service Status: Yes, current

Veteran’s Preference:  None

Highest Federal Civilian Grade Held:  GS-0301-09, effective 07-26-2004
OBJECTIVE
To obtain a position as an Education Specialist or Public Health Educator/Advisor at the National Institutes of Health. 
EDUCATION

Emory University 

Masters of Public Health



  
Degree Received:  May 2004

Emphasis:  Behavioral Science and Health Education
Thesis: Ethnic Identity and Body Image

Atlanta, GA 

Clemson University

Bachelors of Science



  
Degree Received:  August 2002
Major:  Biochemistry
Honor Graduate

Senior Thesis

Clemson, SC
Sumter High School 

Sumter, SC
 
 



    
Diploma Received: May 1998 
EXPERIENCE

Job Title: U.S. Department of Health and Human Services (DHHS) Emerging Leaders Program Public Health Intern: Third Rotational Assignment: Centers for Disease Control and Prevention (CDC):  GS-0301-9/1 (since 07/26/04)

From: 01/10/05
To: 04/08/05

Salary:  
Hours per week: 40

Employer’s name and address:
DHHS, Centers for Disease Control and Prevention, Division of Chronic Disease and Prevention, Chronic Disease and Nutrition Branch






5 A Day Program






3005 Chamblee-Tucker Rd, 5th Floor






Chamblee, GA 30341
Supervisor’s name and phone #:
5 A Day Program Director


Mary Kay Solera

770-488-5291

Reason for Leaving: Rotational assignment limited to 90 days.

Description of Duties:

· Conducted a literature search on issues in adolescent nutrition such as nutrition

behaviors, nutrition assessment/counseling tools, nutrition education/counseling services, adolescent nutrition behavioral interventions, and adolescent nutrition counseling/education services in health care settings
· Created a strategic plan for the development and dissemination of an adolescent

nutrition education publication series for health care providers aimed at increasing adolescents’ fruits and vegetables intake 
· Facilitated capacity building between 5 A Day, CDC Division of Adolescent and School

Health, other government agencies, national professional organizations, and nationally accredited adolescent medicine residency programs through the development of an adolescent education publication series
· Assisted in the development of the first preschool nutrition curriculum for ACF Head

     Start programs

Job Title: U.S. Department of Health and Human Services (DHHS) Emerging Leaders Program Public Health Intern: Second Rotational Assignment:        DHHS:  GS-0301-9/1 (since 07/26/04)

From: 10/12/04
To: 12/30/04

Salary:  
Hours per week: 40

Employer’s name and address:
DHHS, Office of the Assistant Secretary for

Administration and Management






Office of Grants Management and Policy






200 Independence Ave. S.W., Rm. 336E






Washington, DC 20201
DHHS Emerging Leaders Program Second Rotation: DHHS (continued)

Supervisor’s name and phone #:

Division of Oversight and Review Director
Diane Osterhus

202-690-5729


Reason for Leaving: Rotational assignment limited to 90 days.

Description of Duties:

· Applied grants and program management principles by participating in a

Departmental Review of grants management practices, policies, and procedures at the Administration of Aging Office of Grants Management  
· Reviewed an OPDIV grant announcement to ensure compliance with the Office of  

Management and Budget and DHHS policies and regulations
· Established and implemented a tracking and inventory system for previous targeted

grants program reviews
· Assisted the Division of Grants Oversight and Review Director with administrative

tasks, such as editing and proofreading correspondence, briefing staff on a new part in the new Title II of the Code of Federal Regulations, updating OGMP Action Transmittal Log

· Analyzed and helped formulate a human resource plan for a new OGMP hire (writing

position description, providing recommendations, and editing necessary correspondence sent to the Principal Deputy Assistant Secretary of Assistant

     Secretary for Administration and Management)
Job Title: U.S. Department of Health and Human Services (DHHS) Emerging Leaders Program Public Health Intern: First Rotational Assignment: The National Institutes of Health:  GS-0301-9/1 (since 07/26/04)

From: 08/02/04
To: 10/01/04

Salary:  
Hours per week: 40

Employer’s name and address:
DHHS, National Institutes of Health, National

Institute of Child Health and Human

Development
Public Information and Communications Branch (PICB)






31 Center Dr., Bldg 30, Rm. 2A32






Bethesda, MD 20892-2425
Supervisor’s name and phone #:

PICB Chief




John McGrath

301-496-5133


Reason for Leaving: Rotational assignment limited to 60 days
Description of Duties:
· Devised a dissemination plan for a training module developed by the National
Institute of Dental and Craniofacial to identified governmental, academic, and community organizations in the field of developmental disabilities
DHHS Emerging Leaders Program First Rotation: NIH (continued)

Description of Duties:
· Provided feedback on the usability of PICB’s online publication ordering system and

the first draft of the first chapter of the National Longitudinal Study of Adolescent Health current findings

· Wrote NICHD publication nominations for the NIH Plain Language Awards and

information included in the NICHD Director’s Report to the National Advisory Child Health and Human Development Council

· Distributed PICB publications and communicated health information (uterine fibroids,

SIDS Back to Sleep campaign, and the Milk Matters campaign) at the 2005
               National Council of Negro Women’s Annual Black Family Reunion
Job Title: Lead Graduate Research Assistant/Assistant Clinical Research

     Coordinator
From: 11/02
To: 07/04


Salary:  
Hours per week: 40

Employer’s name and address:

Emory University, Rollins School of Public

Health






Project EBAN







1520 Clifton Rd., Ste. 124







Atlanta, GA 30322
Supervisor’s name and phone #:

Clinical Research Coordinator


Michelle Mott

404-727-2407


Reason for Leaving: Career advancement
Description of Duties:
· Oversaw management of graduate assistants through personnel procedures, task

 
delegation, and staff training on assessment procedures            

· Assisted Project EBAN Director with administrative duties, such as interviewing,
hiring new staff, and preparing intervention materials 

· Served in Project Coordinator capacities by assisting with program assessments,

ACASI computer-based interviews, face-to-face interviewing, data management and troubleshooting for technical problems in the study’s ACASI assessment tool

· Served in Clinical Research Coordinator capacities by providing advisory services and

consultation on biospecimen procedures to three study sites involved in the NIMH Multisite HIV/STD Prevention Trial, assisted with biospecimen collection, processing, and shipping, provided HIV/STD pre- and post-test counseling to study participants, and developed a biospecimen collection and processing

     quality assurance tool and biospecimen protocols
Job Title: Health Educator

From: 09/03
To: 07/04


Salary:  
Hours per week: 5-8
Employer’s name and address:

Emory University, Rollins School of Public

    Health






HORIZONS Project







1520 Clifton Rd., Ste 132







Atlanta, GA 30322
Supervisor’s name and phone #:

Lead Health Educator



Tiffany Williams-Renfroe
404-712-8890


Reason for Leaving: Career advancement
Description of Duties:
· Implemented an abstinence intervention and baseline and 6-month follow up
HIV/STD risk reduction interventions for adolescent African American females

· Facilitated group discussions regarding transmission, symptoms, and treatment of

sexually transmitted diseases 
· Evaluated Health Educator adherence to study protocol during intervention sessions

          by providing feedback on Health Educator performance and session flow
Job Title: Student Assistant
From: 08/98
To: 05/01


Salary:  
Hours per week: 14
Employer’s name and address:

Clemson University, Michelin Career Center







Career Resource Library







Clemson University, Box 344007







Clemson, SC 29634-4007
Supervisor’s name and phone #:

Executive Assistant



Lynne Marcus

864-656-4337


Reason for Leaving: Class and work schedule conflict
Description of Duties:
· Scored computer-based career assessments

· Computed and compiled statistical data of student visitation to the Career Library by

classification and major

· Greeted students, scheduled appointments, answered telephone

· Executed office duties such as filing, photocopying, faxing, and typing
Job Title: Pharmacy Technician
From: 12/99
To: 07/00


Salary:  
Hours per week: 20
Employer’s name and address:

Eckerd Pharmacy






800 Richland Fashion Mall, Ste 1042






Columbia, SC 29204
Supervisor’s name and phone #:

Pharmacy Manager



Dr. Earle Brown
803-782-6700


Reason for Leaving: Seasonal Employment
Description of Duties:
· Assisted pharmacist in preparing and dispensing medication

· Advised patients on drug dosage, interactions, and side effects 

· Recorded prescription orders from doctor offices via telephone

· Entered patient information into pharmacy computer system
MEMBERSHIPS/COMMITTEE SERVICE

2005 - present
Member; NIH Administrative Training Committee Intern Policy

    Committee
2002 - present

General Member; Alpha Kappa Alpha Sorority, Inc 

2002 - 2004

Member; Association of Black Public Health Students
2000 - 2002

President & Representative; National Panhellenic Council

2000 - 2002 
Financial Secretary Economic Committee Chair, Membership Intake

                                   Chair; Alpha Kappa Alpha Sorority, Lambda Theta Chapter 
1998-2002

Member, Clemson University Biochemistry Club
SPECIAL QUALIFICATIONS AND SKILLS

· Exceptional organizational skills

· Experience in needs assessment, process evaluation, and facilitation

· Proficiency in Microsoft Office Suite 2000 (Word, Excel, Power Point, Outlook) and competent in SPSS and Epi Info 2000

· Strong communication skills (writing, presenting, listening, editing)

· Ability to multi-task and work under time constraints

· Superb interpersonal communication skills
TRAINING

	Human Resource Courses
	Location
	Dates
	Length

	Leveraging Diversity
	ELP
	10/05/04
	4 Hours

	Influencing Interpersonal Skills
	ELP
	10/07/04
	4 Hours

	Career Power: CDP Development
	ELP
	10/04/04; 10/08/04
	8 Hours

	Budget/Procurement Courses
	Location
	Dates
	Length

	Federal Budget Process (Basic)
	ELP
	09/08/04
	2 Days

	Program Financial Management
	ELP
	02/07/05
	1 Day

	Budget Formulation and Execution
	ELP
	02/08/05
	4 Hours

	Program Contracting
	ELP
	02/10/05
	2 Hours

	Administrative Courses
	Location
	Dates
	Length

	Program Development and Improvement
	ELP 
	02/09/05
	1 Day

	Successful Communication
	ELP
	10/06/04
	4 Hours

	Conflict Management
	ELP
	10/07/04
	4 Hours

	Leading with Style
	ELP
	10/04/04
	4 Hours

	Foundations of Creative & Innovative Thinking
	ELP
	12/07/04
	1 Day

	Expanding Your Strategic External Awareness
	ELP
	12/09/04
	4 Hours

	Strategic Thinking
	ELP
	10/06/04
	4 Hours

	Networking
	ELP
	10/05/04
	4 Hours

	Organization Courses
	Location
	Dates
	Length

	Assessing and Using Expert Help
	ELP
	12/06/04; 12/08/04
	2 Days

	Emotional Intelligence
	NIH
	08/09/04
	1 Day


AWARDS AND RECOGNITIONS

· Rollins School of Public Health Ivory Henson Scholar
· Delta Omega Honorary Society
· Alpha Epsilon Delta Pre-Medical Honor Society
· Phi Sigma Pi Honor Fraternity
· Minority Medical Education Program (Fisk University/ Vanderbilt University School of Medicine)
· Michelin Career Center Student Employee of the Month 
· Grace Cathedral Ministries Black History Achievement Award
REFERENCES

Available upon request






