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Date:

May 20, 2004
To:


Senior Advisor to the DDIR, NIH

Through: Deputy Director, NCI____

    Director, CCR, NCI  ____

          Manager, ARC 10A, NCI ___

From:

Chief, ETIB, NCI
Subject:  
Request to Appoint Dr. XXX as an ORISE Senior Fellow 
Dr. XXX has applied for an ORISE Senior Fellow position in my laboratory in the XXX Branch, NCI.  I believe she is a strong candidate for this position.  However, because she has more than five years of relevant postdoctoral experience, Dr. XXX is unable to apply as a Visiting Fellow. She has not previously worked at the NIH.  Dr. XXX received her Ph.D. in 1986 in Botany from Punjab University in India.  She subsequently worked in an academic setting and then in industry, where she developed significant expertise in DNA, RNA, and protein analysis as it applies to infectious disease research.  Dr. XXX has ten years of relevant postdoctoral experience in the areas of cell culture, cellular and molecular assays, and animal research.  At this point in her career, she would like to significantly change her research focus, as she seeks to apply her analytical skills to the fields of oncology, immunology, and transplantation biology. 
The position available in the XXX Branch would provide Dr. XXX an opportunity to apply her significant research experience to a new focus involving cancer therapy through adoptive T cell transfer.  If she were recruited into the XXX Branch, she would receive the necessary training to allow her to adapt her existing skills to improve our ability to clinically translate T cell therapy protocols.  This will in part include coordination and implementation of murine transplantation experiments that provide a rationale for new clinical trials.  Additionally, Dr. XXX will focus a great deal of her efforts on development and characterization of novel T cell products for clinical trials.  Finally, she will also seek to develop novel methods for analysis of immune function after experimental T cell therapy.  This training plan therefore emphasizes clinical translation of anti-cancer T cell therapy strategies identified in our laboratory, and thereby is highly consistent with the mission of the XXX Branch and the NCI.  If an exemption is granted for approval to appoint Dr. XXX to this position, she will begin her two year appointment on 3/1/2004 with a salary of $66,000 according to the Title 42 pay-model, Band II Tercile 1 for Senior Research Fellows. Dr. XXX’s employment authorization card expires on 5/5/04 and she is currently applying for a permanent residency. Dr. XXXi is preparing the renewal of EAD in case she does not receive the permanent residency before 5/5/04. We are requesting permission to flip personnel services funds to cover Dr. XXX’s salary ($132,000), benefits ($16,007.52), and ORISE administrative fees ($33,221.65) for 2 years, which totals $181,229. ORISE is requesting that we pay the full two years up front. Dr. XXXX would fill the vice Erdmann position.
Thank you for your consideration of this request.

____________________

Chief, XXXX Branch, 
Approval/Disapproval of exception to appoint Dr. XXX to ORISE Senior Research Fellow.

__________________________                
_________

Senior Advisor to the DDIR, NIH

Date
