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REINSTATEMENT

SUMMARY INFORMATION 

This section covers authority of the NCI to non-competitively appoint individuals who were previously employed under career or career-conditional (or equivalent) appointments.


Definition 


Reinstatement means the noncompetitive reemployment for service as a career or career-conditional employee of a person formerly employed in the competitive service who had a competitive status or who was serving probation when he or she was separated from the service.  Reinstatement eligibles may apply for any open civil service examination and any Federal job open to status candidates. Regulatory guidance from the Office of Personnel Management (OPM) on the use of this authority can be found in Federal Regulations (5CFR 315.401 through 315.403) 


Eligibility Requirements 


Individual must have held a career or career-conditional appointment at some time in the past. If so, there is no time limit on reinstatement eligibility for those who: 


are preference eligibles (have veterans' preference), or 


previously acquired career tenure by completing 3 years of substantially continuous creditable service. 
If an individual is not a preference eligible or did not previously acquire career tenure, he/she may be generally only be reinstated within three years following the date of separation. Reinstatement eligibility may be extended by certain activities which occur during the three-year period after separation from the last career or career-conditional appointment. Examples of these activities include: 


Federal employment under temporary, term, indefinite, or other non-permanent appointments. 

Federal employment in excepted, non-appropriated fund, or Senior Executive Service positions. 

Federal employment in the legislative and judicial branches. 

Active military duty terminated under honorable conditions. 

Service with the District of Columbia Government prior to January 1, 1980 (and other service for certain employees converted to DC’s independent merit system). 

Certain government employment or full-time training that provided valuable training and experience for the job to be filled. 

Periods of overseas residence of a dependent who followed a Federal military or civilian employee to an overseas post of duty. 

Applying for Reinstatement 


Reinstatement eligibles must conduct their own job search, and reinstatement eligibility does not guarantee a job offer. Management officials at the NCI always have the discretion to determine the sources of applicants they wish to consider. 


Individuals usually apply in response to vacancies announced under the merit promotion program. Individuals seeking a higher grade or a position with more promotion potential than previously held, generally must apply under a merit promotion announcement and rank among the best-qualified applicants to be selected. Individuals who are eligible for reinstatement will be considered as Status Applicants for vacancies being filled at the NCI. 


Qualifications 

Reinstatement eligbiles must meet qualification requirements for the position.
Citizenship 

Reinstatement eligibles must be United States citizens. 

Suitability 


Reinstatement eligibles must meet suitability standards for Federal employment.

Probationary Period 


A former employee who did not complete a probationary period during previous service under the appointment upon which eligibility for reinstatement is based will be required, in most cases, to serve a complete one-year probationary period after reinstatement. 
