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TRANSFER 

SUMMARY INFORMATION 

This section describes the voluntary movement of employees from one Federal agency to another.



Definition 


A Transfer is defined by The Office of Personnel Management (OPM) 5CFR210.202(18), as a change of an employee, without a break in service of [one] 1 full workday, from a position in one [Federal] agency to a position in another [Federal] agency.
Eligibility Requirements for Transfer 


Only Federal employees who are currently serving in the competitive service under a career or career-conditional appointment are eligible for transfer to a position in the competitive service in another Federal agency. 


Applying for Transfer 


Transfers as defined in this section are voluntary in nature. Individuals must conduct their own job search, and transfer eligibility does not guarantee a job offer. Management officials at the NCI always have the discretion to determine the sources of applicants they will consider to fill their positions. 


Individuals interested in transferring to another Federal agency usually apply in response to vacancies announced under the agency’s merit promotion program. While some agencies accept applications only when they have an appropriate open merit promotion announcement, others may accept applications at any time. Those seeking a higher grade or a position with more promotion potential than previously held, generally must apply under a merit promotion announcement and rank among the best-qualified applicants in order to be selected. Individuals who are eligible for transfer will be considered as Status Applicants by the new agency. 


Other Provisions 


Employees who have previously completed a probationary period are not required to serve a new probationary period after transferring to another Federal agency. However, they must complete the remainder of a probationary period which they were serving at the time of transfer. 
